
£13k

Each Chartered Manager 

boosts their business’ 

revenue by £62k every year 

and £310k over 5 years

£310k

 Average pay rise of a 

manager as a 

result of becoming 

Chartered

THE VALUE OF 
CHARTERED MANAGERS
The benefits of becoming a Chartered Manager have never been so clear

 Additional contribution 

to the UK economy every 

year from each manager 

becoming Chartered

£22.4k

For more information please go to
www.managers.org.uk/individuals/become-a-member/get-chartered 

and join the conversation @cmi_managers  #BetterManagers

CMI commissioned Oxford Economics to undertake modelling to estimate the economic value of becoming Chartered on the UK economy, businesses and individuals in May 2019, surveying 636 respondents.  

All economic data in this infographic is from the Oxford Economics research. A full report is available on request.

Becoming a Chartered Manager was a personal aspiration as my previous highest
qualifications were trade based. The new approaches to management I learnt through achieving 
Chartered status and then brought to my day to day role were reflected in increased remuneration 
from my company. Getting Chartered has been one of my career highlights.
Stuart Roberts CMgr, Associate Director, J B Fabrication (Wrexham) Ltd

“

£62k

1yr 5yrs

CMgr

REAL PEOPLE, REAL IMPACT

“

CMgr

£

ECONOMIC IMPACT OF CHARTERED MANAGERS

Change is constant, and never easy. It’s even harder when you don’t know what you’re 
planning for, but with the superior skills and bottom line benefits that come with being and 

employing Chartered Managers, you and your organisation can be ready for any challenge.



91%

91% say their self-
awareness has

increased

Since becoming a Chartered Manager, Tracey has seemed more focused in her approach to 
work, and has an eagerness to take on new tasks and challenges. Chartered Manager presents 
a positive and professional image for our company and reinforces the company ethos with regard 
to CPD. Tracey becoming a Chartered Manager will help to inspire other colleagues.
Chris Hickman, Contracts Manager at Howells Glazing: line manager of Tracey Jackson CMgr FCMI, 
Business Development Manager at Howells Glazing

“

IMPACT OF BECOMING A CHARTERED MANAGER ON INDIVIDUALS

SETTING A STANDARD OF EXCELLENCE

“

88%

88% say their self

confidence has
increased

81% say their

management skills

have improved

81%

76% say that Chartered

Manager provides the

“ultimate competitive

advantage”

76%

IMPACT OF BECOMING A CHARTERED MANAGER ON ORGANISATIONS

95% say that Chartered

Manager demonstrates

their use of managerial

skills to achieve

organisational results

81% say that since

becoming Chartered, they

have used their managerial

skills to lead people and

manage change

78% say that since becoming

Chartered, they have had a

positive impact on the wider

team in their organisation

(such as increased

employee engagement)

81%95%

CMI surveyed 550 Chartered Managers in September 2019, to explore the outcomes of becoming Chartered. All data on the impact of becoming a Chartered Manager on individuals and organisations relates to this survey.

78%


